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経営への波及

ダイバーシティ＆インクルージョン(D&I)推進機構

1. The Institute of Diversity ＆Inclusion

Expansion to Education
Training teachers to foster an 
inclusive mindset in school 
education
Establishment of a system to 
support students with 
disabilities who want to become 
teachers
DX teaching materials and 
assistive devices

Developing on HU Campus
Peace Education from a D&I 
Perspective
D&I education programs
Realization of a diverse campus 
(e.g., development of female 
researchers in science/ 
engineering)

Expansion to our Society
Educational programs where all 
students receive D&I 
experiential education
Training for teachers, company 
employees)

Practice and provide accessibility 
and inclusive support for diverse 

populations 

Implementing digitalization and 
advanced technology in public 

education and society

Provide and implement a D&I 
educational environment for 

pre-service teachers

Diversity
• Providing training on 

diversity
• Developing materials 

to promote 
understanding of 
diversity

Inclusion
• Developing teaching 

materials to promote 
inclusion

• Providing in-service 
and pre-service 
training for teachers

Accessibility
• Digitization of 

teaching materials and 
development of 
assistive devices

• Support for diverse 
students and faculty

S t a r t i n g  i n  F Y 2 0 2 3
● Providing training and teaching on D&I 
● Support for research on D&I 
● Finding D&I research seeds inside and outside of HU

Objectives



2. Our New Graduate School Program

図1 本プログラムで育成する力

Specialty

Fusion of 

arts and sciences

Practical skills for 

new age issues

The strength of collaboration

aa
The Program on Nurturing Network Leaders to Promote 
Diversity, Equity and Inclusion in Asia and Africa

What does a DE&I Network leader 
look like?
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our program



3. Understanding Cultural Diversity

• Four prayers rooms on-campus

• Hiroshima Islamic Cultural Center (Higashi-

Hiroshima City)

• Masjid Kasumi (Hiroshima City)



On-Campus Prayers Rooms



Hiroshima Islamic Cultural Center



4. Accepting students with disabilities

• HU is a pioneer in supporting students with 

disabilities in Japan.

• Accepting students with disabilities for the 

Japanese Language and Culture Training 

Program

• Accepting international students with disabilities 

in our graduate schools.



Visiting students with low-vision



Graduate students with disabilities

Liu from China Christa from the US



5. Our message to all of you

• HU embraces diversity and recognizes our 

responsibility to foster an open, welcoming 

environment where students, faculty and staff of 

all backgrounds can collaboratively learn, work 

and serve. 

• We value the academic, social and broader 

community benefits that arise from a diverse 

campus and are committed to equity, inclusion 

and accountability. 



5. Our message to all of you

• Diversity enriches our community and is 

instrumental to our institutional success and 

fulfillment of the HU’s mission. 

• The competencies gained through diverse 

experiences across campus prepare all of our 

students, staff and faculty to thrive personally 

and professionally in a global society.

• We welcome you to join us!


